
 
Custodial/Maintenance Specialist       Date Posted:  9/14/2021    Closing Date: until filled 
 
Job Title:                  Custodial/Maintenance Specialist (Full or Part-time/afternoon, evening) 
Location/Dept:       Pontiac Township High School 
Reports To:              Facilities Director                         

Qualified candidates should email or deliver a letter of interest to John Tibbs, Facilities Director 
(jtibbs@pontiac90.org) 

 
General Description:  

 Custodians are responsible for the repair, maintenance, cleanliness, and safety of all district 
facilities and grounds. Their mission is to maintain the physical facilities in a condition of 
cleanliness and safety. 

Essential Duties:  

 Perform all activities that are custodial in nature and deemed appropriate by supervisor or 
Administration. 

 Clean and maintain all assigned workspaces and equipment. 

 Assist in building and grounds security by locking all doors and gates after use and at end of work 
day. 

 Assist in maintaining seasonal grounds work (snow, lawn). 

 Perform routine maintenance and repairs of buildings, equipment, and grounds. 

 Understand and follow safety procedures as provided by the district. 

 Perform other duties as assigned. 

Qualifications:  

 High School Diploma, general education degree (GED) or beyond is preferred.  Must be able to 
pass a physical and background check.  Custodial experience preferred, but not 
required. Possess a valid Illinois Driver License to operate school vehicles as needed. 

Working Conditions:  

 The employee must frequently lift and/or move up to 40 pounds such as cleaning supplies, pails 
and unloading trucks. Occasionally the employee will lift and/or move up to 80 pounds such as 
salt and bulk furniture. The employee will sometimes push/pull items such as tables, bleachers, 
scrubbing machines.  Must be able to work days, weekends, and evenings when needed for 
extra-curricular and community activities. 

Salary/Benefits:  

 Locally competitive hourly wage 

 Full-time position includes 100% Health/Dental insurance paid by District or annual $2000 opt out 
stipend for qualifying employees 

 Paid sick leave and paid vacation days (after first year) 

 Eligible IMRF contributions paid by employer 
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